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July finally — =——

brought

some relief

from the

cool, grey -

G Walzy S i Do e
weather Waddington
andthose

few sunny, warm days sened to work
wonders on our outlook. Weather is onge
thing, but do we have reason to feel
more optimistic in general about our
economy, jobs and life on the North
Island?

The North Island has felt the loss or
decline of primary industries for several
yearsand these will continue to have an
impact for the foreseeabl&iture. The
recently released Coordinated
Workforce Strategy Report reflected on
the decline of mining, fishing and

logging.

oMirroring the decline in resource
industries, the overalbopulation of the
RDMW has fallen throughout the past
decade from 13,111 in 2001 to 12,341 i
2006... this trend is to continue through
2011 with a further 6 percent drop and
for the next 25 years with a further
potential decline of 17 percent.

With the loss of major industries and the
employment they provided on the North
Island, we are also experiencing a loss
small to medium size businesssb Thé
Mount Waddington Regional District
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Mount Waddington Coordinated
Workforce Strategy

On June % nearly 70 employers, service
providers, First Nations, and local
Government officials gathered at Seven
Hills Golf and Country Club to add their
views to the Coordinated Workforce
Strategy.

The Regional District of Mount Wadding
and its Project Steerg Committee worke:
with Victoria based Huma@apital
Strategies over an 8 month period
develop a regional strategy that builds o
existing local strengths to attract and ret
young people, families and workers in tt
North Island.

The Strategy wiBupport the
implementation of key education, trainin
and workforce development programs a
service to workers, the unemployed and
new labour force entrants.

Central to the Strategy is a 10 Point Actiot
Plan that includes: a Regional Workforce
Leadership and Champi@tructure, a
Regional Workforce Accord, First Nations
and Employer Action Planning Tables, the
Integration of Regional Economic and
Workforce Planning and Bmnal
Employment and Workforce Coordination.

Key employers were on hand to endorse
this StrategyFor example, Ken Crewe,
Director of Human Resources at Marine
Harvestand a member of the Project
{GSSNAY3 /2YYAGGSS:
employers in the region must reach out
and provideleadership and support to
smaller employers in the regias pat of
the implementation of thistsategy £
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| have to say, busesgsmust buy in to this strategy. It is only
through responsive coordinated effort on the part of all
stakeholders that a successful plan will be developed that
Fdadz2NBa GKS b2NIK LatlyRQa ¢
alloAfAlGe ¢

Doug Preston, Executive Director of the North Island
Emplgyment Foundation Society said lée Stategy will
I'yas SN (K Srainjndz8ravhak2Agdng tide(
coordination between employers, the unemployed,
training institutions and employment agencies is critical t
matching the needs of employers and the skills of job
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The strategy will address critical issues in the region such as
recruitment and retention, the role of secondary and post
secondary education and training within the region,
workplace based training, and the development of regional
labour marketinformation.

This blueprint for action will provide for the more efficieni
and effective use of existing and new resources for
maintaining the highly skilled, adaptable workforce North
Island businesses and communities need.

West Coast Community Adjustment Program

The Town of Port McNeill will be starting construction on its
.2FGSNBRQ { SNBAOSaA ClFOAftAGE |
summer. WCCAP is contributing $250,000 to the project, which
will house fully accedsie facilities for the boating community
including washrooms and showers. The development will incluc
acommunity gathering green space.

Malcolm Island Lions Club will receive $35,700 for the
development of an interpretie tour along Kaleva Road, stadiat
Dickenson Point and ending at the base of the Mitchell Bay Roi
The tour will include views of historic Haddington Island, acces:
two bird viewing platforms, rest and picnic areas and interpretiv
signage and brochures.

The Northern Vancouver Island Salmonid Enhancement
Association is receiving $118,000 to complete the interpretive
gallery at its Salmon Stewardship Centre located in Quatse
Regional Park, in Port Hardy. Completion of the interpretive
gallery and associatgaromotional and partneringfforts in the
Vancouver Aquarium and other organizations will be put in plac
between April 2010 and December 2010 in time for the 2010
2011 tourist season. The additional displays and an effective
promotional program will supgrt the success of the Stewardship
/ SYGNB |yR SyadaNB (GKS a20ASi

With funding support from Western Economic Diversification three new
West Coast Community Adjustment (WCCAP) projects have been funde
on the North Island.

The West Coast Community Adjustment Program (WestCCAP) is
Western Economic Diversification (WED) initiative, delivered by
Fisheries Legacy Trust, aimed at fostering increased economic ac
FYR AYLINR@GAY3A GKS ljdzZ t Alng 2F
dependent coastal communities. Its goal is to encourage-teny,
sustainable economy development and diversification in these
coastal communities in order to diversify local economies, facilitat
economic adjustment and enable collaboration and parsihgs
leading to enterprise opportunities.

The Harmonized Sales Tax (HST) is now in effect in British Columbia. The HST is applied on most purchases of taxable
of goods and sarices in British Columbia at a rate of 12%, consisting of the 5% federal portion and a 7% provincial portiol
Businesses in British Columbia that were registered for the GST are now required to collect and report the HST accordir

their established GSfiling frequency.

www.cra.gc.ca’harmonization
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There are likely many North Islanders who enjoy their favourite spo
on a weekend to pick berries or even take home a delicious dinner
chanterelles.
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But did you know that even 10 years ago the Nomber Forest
Products (NTFP) sector was valued at @680 million per year in
British Columbia, providing income to over 30,000 each year? With
interest growing in the sector those numbers are undoubtedlych
higher today.

To learn more about the sector on the North Island there is one
person to talk to...... Graham MacDonald. Graham has been involv
with NTFP in one way or another for the past 10 years. He was dra
to the sedor because he saw back théts potential to offer this

region an opportunity to diversify the forest based sector.

CFMWc What does the sector look like right now on the North Islan
Grahamc | see a lot of opportunity as we have not done anything tc
encourageand develop thisector of land use and annual renewable
crops. There is growing demand for the abundance of wild foods or
the North Island.

CFMWc What is the potential for development of the sector up here
Grahamg Markets are key and the demand for wild food is rising
worldwide, so the wild food end has lots of potential. Medicinal use!
are also growing @rkets; the North Island haslat of plants being
used in a wide variety of natural medicine products. The floral mark
which includes salal, has been constant fany years.

We have to use some wisdom to protect our natural plant resource:
We need trainedharvesters. These are annual crops but they have t
be managed in a way that will keep them sustainable.

CFMWc¢ What are the key products that the North Islahds to offer?
Grahamg The food and floral resources are diverse, there are
resources that span all four seasons including wild foods, salal, ber
seaweed, sea asparagus and of course mushrooms.

CFMW¢ What kinds of markets would these products go to?
Grahamc Like the products themselves the markets are diverse.

Graham MacDonald (left) and Al Owens hold examples of
mushroomsfound on the North Island.

There ae local markets within a 100 mile range that
focus on healthy foods and there is a fine restaurant
market throughout Canada and the USAere is also a
culturally based international market in Europe and Asi

CFMW¢ What is needed most to make the secigrow
here on the North Island?

Graham¢ We already have outside interest but we nee:
local input and funding to establish a center for buying
and processing. We need certified facilities if we want 1
bring our products into the mainstream niat. We aso
need skilled harvesters, people who understand about
the quality of the product, but who also have the
knowledge to manage it so that it will provide
sustainable jobs year over year.




Vancouver Island North

In our last Newsletter we focused some attention on Tourism,
Tourism North Vancouver Island and Joli WhtgeCoordinator.
Since that time two new videos have been released which proma
the North Island for its economitevelopment potential and as a
tourism destinationJoli White provided us with thigpdate:

These films were part of a larger strategy titiécdi n mn | Y R
which, with generous support from Tourism Vancouver Island ani
Island Coastal economic Trust, led to the acquisition of new; higk
definition video footage from Vancouver Island North communitie
In partnership with the Regional Distriot Mount Waddington, the
tourism and economic development films were created with this
footage. Also as a part of the 2010 and Beyond strategy, Vancou
Island North partnered with Tourism Vancouver Island to create ¢
press kit containing a regional owéew, community descriptions,
story starters, prewritten articleson Ecotourism and Adventure ant The Tourism film can be seen on the Vancouver Island North website:
Arts and Culture. These press kits were distributed at the Taste ¢ www.vancouverislandnorth.caor directly on YouTube at:

Vancouver Island and Sunshine Coast media event that took plac www.voutube.com/watch?v=iK6Ezabna3k

Robson Square on Felamy 11 and remain as an excellent resourc
assisting media interested in picking up stories in this area. The Economic Development film can be seen on the Regional District

Mount Waddington website:
www.rdmw.bc.ca/siteenqgine/activepage.asp?PagelD=86directly on
YouTube atwww.youtube.com/watch?v=5QeXFryph
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businessewvith employees dropped from 630 ii sand and gravel extraction for export are unde
Hnnm G2 opn AY HnAndDPEé going developmeniThe RDMW has the third
largest cluster of potential wind and rwof-the-
river energy generation capacities in BC. and
development of this area could create a demat
for highly trained and skilled workers, as could

Our workforce is aging, which igrand
everywhere, but, according to the report this
trend is compounded in this region through thi
loss of younger people who leave to seek industry growth in solar energy, requigim

(?duciati?n, andAem}:A)onme’nt oppgrtunities locally driven, possecondary education and
St a S ¢ KVBeNBsted about life plans, 30% G2N] F2NDS (NI AYAy3 &

ad
of Grade 12 students indicatéidat they plan to
leave the North Island Region and never It will take more than one initiativeo address
NB (G dzNy ddd ¢ all the issues we face, but the Regional District

working closely with its partners, North Island
Employment and Community fues, to
implement a Coordinated Workforce Strategy
and keep the focus on economic development,
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we look for the promise of fairer weather? The
Coordinated Workforce Strategy Report
suggests there are some encouraging signs: -
o6Expansiorof the North Island tourism sector jé):;;nudnist:ip.)ort for our North [stand Communlty
with an emphasis on adventure and ecotourisi Futu res
and the Cape Scott region hold potential for Cyowing comminifies.one ea st atie
emplovment arowth. independembwer and



http://www.vancouverislandnorth.ca/
http://www.rdmw.bc.ca/siteengine/activepage.asp?PageID=36

New Businesses ahe North Island
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Mobile Grooming

250-209-0052

www.Groooom.ca
~ Groooom@rocketmail.com

Complete Convenience - One on one attention - All Breeds Welcome - Senior Discounts




